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By Bruce Chladny, KAC Executive Director

AMERICAN RESCUE PLAN ACT  
FUNDING CONSIDERATIONS FOR 

KANSAS COUNTIES

By now I am sure that you are aware that 
Kansas counties will be receiving more 
than $621.2 million as part of the American 

Rescue Plan Act (ARPA) that was signed into 
law by President Biden on March 11. Along with 
the money comes extensive guidance and strict 
rules of use by the U.S. Treasury. At first glance, 
there are five primary ways that counties may 
invest these funds:

1) Support public health response: Fund COVID-19 mitigation
efforts, medical expenses, behavioral health care and certain
county public health, public safety, human services, and other
related staff.

2) Address negative economic impacts: Respond to economic
harms to workers, families, small businesses, impacted industries
and rehiring of public sector workers (including county staff).

3) Replace public sector revenue loss: Use funds to provide
government services to the extent of the reduction in revenue
experienced during the pandemic – this provision allows a much
broader use of funds.

4) Premium pay for essential workers: Offer additional
compensation, up to $13 per hour in additional wages, to those
– both county employees and other workers in the community –
who have faced and continue to face the greatest health risks due
to their service.

5) Water, sewer, and broadband infrastructure: Make necessary
investments to improve access to clean drinking water, invest in
wastewater and stormwater infrastructure and provide unserved or
underserved locations with new or expanded broadband access.

Without a doubt, we are in unprecedented times. ARPA funds 
are an opportunity of a lifetime. Counties are poised to invest in 
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people and businesses like never before. However, 
the number one question many of you are asking 
is: “How do we get started?” I’d like to offer a few 
thoughts about community engagement for you to 
consider as you begin to make plans for spending 
ARPA funds over the next several years. 

First ask yourself: What do you want to engage the 
community about? Set a clear aim or goal for the 
input you are seeking. Know what can or cannot 
be changed in the situation. Consider the goals and 
abilities of ALL potential partners in this process. 
Give potential partners the opportunity to be 
involved as soon as possible. Finally, be clear about 
what you, as an organization, can and cannot do 
and why.

Next, think about why are you wanting to engage 
the community? Decide what the purpose of the 
engagement is. Is it to share information? Is it to 
find out about needs in the community? Is it to 
involve stakeholders to help set the priorities? 
Maybe it is to strengthen the community by 
improving services. There are a whole host of 
reasons why the community needs to be engaged in 
this process. 

Now think about who in the community you want 
to engage with this process. Be thinking about 
specific interest groups, geographical communities, 
special user groups, general public, individuals, 
key stakeholders, community influencers, and any 
others who want or need to be involved. Keep 
in mind, you should be able to explain what is 
expected of each participant along the way.

One often overlooked key to successful community 
engagement is trust. Trust is hard to gain but easy 

to lose. Do potential partners know each other? Do 
they trust one another? If not, figure out why. Then 
work on ways to build lost trust. Trust can be lost 
if the community feels it is being “done to” and 
not genuinely involved. Likewise, broken promises 
and lies end trust quickly. Being honest and true 
to your word, not having hidden agendas and truly 
listening to those involved with the process are a 
few ways to build trust. Finally, always be on the 
lookout for saboteurs – people that want to see the 
process fail. 

Unlike the CARES Act funds, ARPA funds are 
a marathon and not a sprint. Take the time to do 
the necessary planning to build a program that is 
sustainable and will help identify the greatest and 
best uses of these funds. With so many needs and 
so many resources, it may be difficult to know 
where to begin. I might suggest you begin with 
engaging your community.  n
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SHOULD WE JUST GO BACK TO NORMAL?
By Jay Hall, KAC Legislative Policy Director & General Counsel

No one wants the issues created by the COVID-19 
pandemic to stick around with us. We all want to 
move past those challenges and just get on with 

our lives. But should we just “go back to normal?”

Now obviously, I am not saying that I want COVID-19 
and all of the problems that the pandemic has brought 
to stick around. Far from it. Progress, however, is not 
behind us, but rather always another step ahead. To 
“go back” to normal then, would be to cede progress 
in favor of the familiar.

Over the last year, we have learned many lessons as a 
result of the pressures, challenges, and losses brought 
on by this pandemic. None of this was ideal. None of 
this was what anyone wanted. If, however, we return 
to normal without taking the lessons we have learned 
from this experience, we will not be the same – we 
will be worse off.

My grandmother often told me that experience was 
the best teacher, but the price was very high. We have 
experienced the last year and paid that price in so 
many ways. To have paid what we as a society have 
paid over the last year and not become better as a 
result would be a failure. 

So how do we get better?

First, we have to learn from what we experienced. 
We cannot be in a hurry to simply put this experience 
behind us without taking into consideration what 
went well during the pandemic, and also what did not. 
Thinking specifically about counties, the focus has 
to be on what county functions continued to operate 
well, and which functions struggled. If some functions 
struggled, making changes in those areas makes sense 
moving forward.

In addition, changes made during the pandemic to 
address the challenges associated with COVID-19 
may be things to keep around long term. Allowing for 
web streaming during public meetings, for example, 
is a great way to allow the community to watch your 

public meetings without having 
to travel to the courthouse. While 
streaming meetings should not 
replace the in-person aspect of public 
meetings, it can be a tremendous 
supplement to those meetings.

The creativity that was sparked by 
the challenges brought about by COVID-19 should 
not be stifled either. I have heard a lot about county 
workers finding solutions to challenges on the fly as 
they worked through problems locally. As we look 
to move past the pandemic, we should not leave that 
spirit of creativity and collaboration behind. Instead, 
we should take them forward with us.

As I wrote about last month, this is an opportunity 
to move forward in a way that we have not moved 
forward in the past. The combination of lessons 
learned during the COVID-19 pandemic being used to 
spend the American Rescue Plan funds in a way that is 
most beneficial to your community is an opportunity 
that may not be repeated in our lifetime. 

Combining the lessons learned with the current 
opportunities will optimize what county government 
can do to help the people that live in each of 
our communities. After all, that is what county 
government does when it is working at its peak – 
make the lives of residents better.  n

https://www.naco.org/live-healthy-us-counties
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CONNECTING WITH OUR KANSAS COUNTIES

On Monday, June 14, 2021, 
Bruce Chladny, KAC Executive 
Director, attended the Kansas 
Register of Deeds Association 
Conference at the Eagles 
Lodge in Garden City, Kansas.  

(From left to right) Michelle 
Updegrove, Reno County, 
KRODA Treasurer; Tonya 
Buckingham, Sedgwick 
County, KRODA Secretary; 
Nancy Burns, Wyandotte 
County, KRODA President; 
Bruce Chladny, KAC Executive 
Director; and Tami Kerth, 
Lincoln County, KRODA Vice 
President. 

On Monday, June 28, 2021, 
Bruce Chladny, KAC Executive 
Director, attended the Elk 
County Commission Meeting 
at the County Courthouse in 
Howard, Kansas.  

(From left to right) Elk County 
Commissioner Jake Liebau; 
Elk County Commissioner 
Doug Hendricks; Elk 
County Commissioner Shari 
Kaminska; KAC Executive 
Director Bruce Chladny; Elk 
County Public Works Director 
Don Sanders; Elk County Clerk 
Kerry Harrod; and Elk County 
EMS Director Ken Mitchell 
were in attendance at the 
commission meeting. 
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ROAD NOTES: ROAD DUST – WHAT CAN WE DO ABOUT IT?

By Keith Browning, KAC Local Road Engineer

continued next page

It’s the time of year when rainfall typically 
diminishes, roads dry out, and the resulting dust 
from rock-surfaced roads may become a problem. 

Roadside residents do not like dust at all, and are not 
shy about letting you know their concerns. Dust can 
have adverse health effects on many individuals, and 
may have detrimental effects on crops and animals that 
eat dust-coated vegetation. Dust can also be a traffic 
safety issue due to reduced visibility.

The dust raised by vehicles traveling on unsealed 
rock-surfaced roads is the loss of fine materials from 
the crushed rock surfacing material. This fine material 
is the “glue” that holds the larger aggregate pieces 
together to form the surface layer. In addition to dust 
complaints, the loss of fines leads to the need for 
more frequent road maintenance and resulting higher 
maintenance costs. Keeping fines in the road leads to:
•	 Reduced dust levels;
•	 Improved safety and driver experience;
•	 Improved air and water quality by reducing 

particulate matter and sediment runoff;
•	 Improved quality of life of nearby residents;
•	 Extended intervals between gravel replacement 

needs;
•	 Reduced maintenance costs through extended 

intervals between grader blading needs; and
•	 Reduced public complaints.

So, what can we do to reduce the 
amount of dust (loss of fines) from 
rock-surfaced roads? Ensuring you 
get good quality rock surfacing 
material should be first and foremost. 
Some agencies will use whatever 
rock the quarry has on hand for 
surfacing rock roads. This is often 
rock that meets KDOT specifications 
for base material intended for use 
beneath pavements, not as a rock 
road wearing course. This rock 
does not work as a wearing course! 
Base rock intended for use beneath 
pavements is graded primarily 

for strength, as it is not directly 
exposed to traffic or weather. It 
lacks the fines and plasticity needed 
to hold the wearing course together.

Good quality rock surfacing 
material meets specifications for 
grading (particle size distribution), 
fines content, and clay content. The plasticity 
provided by the clay helps bind the different aggregate 
particles together. Most quarries test their crushed 
aggregate and will provide test results when asked. It 
is worthwhile to verify those results by running your 
own material tests or engaging a materials lab to do 
the testing. The amount of money it costs to verify 
material quality pales in comparison to the costs of 
putting inferior material on your roads. You may also 
want to develop your own specification for road rock 
if you are not satisfied with KDOT specifications for 
road rock. Requiring a quarry to crush rock to your 
specification may cost more in the short-run, but will 
pay off in the long-run.

Chemical dust treatment
There will still be some dust raised by traffic even 
when quality road rock is used as a wearing course. If 
traffic is high enough that it is still causing significant 
loss of fines and the resulting complaints, you may 
want to consider using a dust palliative. A dust 

FIGURE 1. Motor grader blade bits used to loosen surface.
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palliative is a chemical applied to the road surface that 
greatly reduces the amount of dust raised. The cost of 
treating a road with dust palliative may be prohibitive 
for low-volume roads. However, for higher volume 
roads the cost of the dust palliative may be more than 
offset by the benefits of less material loss, reduced 
maintenance needs, and fewer complaints.

There is a wide variety of generic and vendor-
specific dust palliative products available in the U.S. 
The most common dust palliative material used in 
Kansas is magnesium chloride (MgCl) brine. MgCl 

is a hydroscopic material, meaning it 
pulls moisture from the atmosphere 
and holds it in the road surface. The 
moisture holds the fines in the road 
surface so they do not fly about as 
dust, which helps bind the wearing 
course material. Other chemicals in 
this category include Calcium Chloride 
brine, which works similarly to MgCl 
brine, but is usually less readily 
available and more expensive. Roads 
treated with these materials can be 
maintained with normal rock road 
maintenance equipment.

In addition to the hydroscopic 
chlorides, there are other non-
petroleum dust treatment products 
including lignosulfonates, tree resin, 
and vegetable oils that are byproducts 
from plant-based industries. This 

class of palliatives can be effective at holding fines 
in the wearing course, and roads treated with these 
products can be maintained with normal rock road 
maintenance equipment. Petroleum based products 
like asphalt emulsions can seal the surface and prevent 
dust. However, asphalt products are not recommended 
for dust control due to the difficulty and high cost of 
maintaining asphalt-treated surfaces.

A good source of information on road dust 
management as a whole is the FHWA Central 
Lands Highway Division publication “Road Dust 
Management – A Successful Practitioners Handbook” 
(Publication No. FHWA-CFL/TD-13-001). This 
handbook focuses on a broad, programmatic approach 
to dust management, and provides real world examples 
of successful programs from around the country. It 
also includes practical information on economically 
justifying a dust control program and selecting the best 
chemical treatment for a particular road. It stresses 
that there is no “one size fits all” solution to chemical 
treatment. Rather, it stresses matching the chemical 
treatment to the wearing course materials, traffic, road 
geometry, and climate.

No matter the chemical used, it is critical that roads to 
be treated with dust palliative are properly prepared 
for the treatment. Without proper road preparation, it 

FIGURE 2. Two motor graders preparing surface; note loosened 
surface.

FIGURE 3. Close-up view of loosened surface.
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is highly likely the palliative will not be effective and/
or will not last through the dust season.

Miami County’s Dust Palliative Program
Miami County has a successful dust palliative program 
with a reputation of doing it right. They have a county-
unit road system with 730 miles of rock roads. Miami 
County is on the southern edge of the Kansas City 
metro area, and has experienced significant rural 
residential development. They treat rock roads that 
have over 200 vehicles per day using county funds, 
and also have a user-fee program for residents on rock 
roads with less traffic. For this year, they budgeted 
approximately $300,000 for dust palliative treatments 
on 40 miles of road plus 62 residences that signed up 
for the user-fee program.

I visited Miami County to view their road preparation 
process. JR McMahon, Miami County Road & Bridge 
Director, took me to various sites that were being 
prepared for MgCl dust palliative, and we also visited 
with Rodney Brown, field superintendent, overseeing 
the preparation and application. Their process can be 
summarized as follows: 
•	 Add new rock
•	 Loosen surface and shape with blade (roller tipped 

blade bits)
•	 Apply ample amount of water to saturate the 

surface
•	 Apply palliative 0.5 gal/square yard in two passes 

(2nd pass immediately after 1st pass)
•	 Do not roll – let traffic compact

Two key practices stood out in viewing their 
preparation for MgCl application, (1) they loosen the 
surface, and (2) they use lots of water to saturate the 
surface. They use roller tipped blade bits on the motor 
grader cutting edge to loosen the upper couple inches 
of the surface. And, even though I visited during a 
rainy wet period, they added a lot of water to the road 
surface during the grading and shaping process, and 
added additional water immediately prior to the MgCl 
treatment. The loose surface and ample water help the 
dust palliative penetrate into the rock surfacing.

As shown in Figure 4, the road surface is saturated 
after treatment with MgCl. I would think they get a lot 
of complaints from motorists who drive newly treated 
roads, including complaints of chloride corrosion 
damage to vehicles. However, JR McMahon said not 

so much. County residents are used to the treatments 
and know they need to drive slow on newly treated 
roads. They seem to be willing to put up with the 
temporary sloppiness of the road surface to get the 
much-desired dust reduction.

Miami County also does not compact the road surface 
after treatment. One would think rolling the loosened 
surface after the chloride brine has cured a bit is 
desirable. However, the ample traffic (>200 vehicles 
per day) on the roads they treat helps compact the 
surface relatively soon after treatment.

Starting a dust palliative program
For most counties that have much less traffic on 
their rock-surfaced roads, it may seem difficult to 

FIGURE 4. Road surface immediately after MgCl 
treatment.

FIGURE 5. Road surface two days after MgCl 
treatment.
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 Getting there is our job.
 Getting there safely  
 is our responsibility.
 At Union Pacific, safety always comes first.  

Of all our priorities, nothing compares to the 

value of our people, and the people in the 

communities we serve. 

We’re proud to support the Kansas Association  

of Counties Conference.
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ANYONE CAN SELL 
YOU A MACHINE.

The real value is seen in the people, processes and 
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productivity of those machines for your operation.  If you’ve 
never had this conversation with your Foley Machine Sales 

and Product Support rep, it’s time.
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BUKATY COMPANIES

Contact: Andrew Hampson, 
Benefits Consultant
11221 Roe Ave. Ste. 200
Leawood, KS 66211
Phone: 888-657-0440

Bukaty Companies is the Exclusive Consultant for the 
Kansas Association of Counties Employee Benefit 
Trust! Through Bukaty Companies, members have 
access to specialized benefits and value added 
resources to effectively analyze and manage one of 
their single largest budget line items.

Employee Benefits: Voluntary Supplemental; 
Medical; Dental; and Ancillary Online enrollment, 
administration and employee education
Health Care Reform Guidance
HR Help Desk
FSA, HRA, HSA, COBRA
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• Kansas Open Records Act
• Engaging the Public
• State & County Issues

Comment: There was too much time in the exhibition hall. 
Too much down time on Wednesday afternoon.
The Exhibition featured 89 businesses or organizations. 
Many return year after year and only 12 were there for 
the first time. Their products and services represent 
many of the products and services you use to serve 
your county’s residents. Consider the exhibition as an 
additional opportunity to learn – like a mini-workshop. 
Take advantage of their knowledge and ask them 
questions about issues you face at home. While they are 
there hoping to bring you on as a new customer, they 
have a lot of knowledge they will share if you take the 
time to ask, and look for different perspectives from 
other similar businesses. 

Think about using down times or breaks to network with 
people from other counties. Ask how they solve some of 
the same questions that face you in your county. Use the 
conference in its entirety for worthwhile information that 
you can take home.

In addition, some our vendors requested a single day 
because they felt the old pattern with breakfast and a 
break in the exhibition hall wasn’t worth their time 
since participants were rushed to get to the next session 
and didn’t take time with them on that second day. We 
are also working on plans to shorten that time a bit by 
offering more workshops after lunch but prior to the 
Exhibition. 

We want to thank all of our vendors. In addition, a 
special thank you to the sponsors who helped to offset 
conference expenses. Sponsors included:

Foley Equipment who sponsored the Exhibition Vendor 
Showcase & Reception
Johnson County as Host Sponsor

The Victor L. Phillips Co. representatives were among 
several businesses who provided prizes for the vendor 
bingo game.

I enjoyed Mark Holland. I also liked the 
Exhibition being an open time. It was 
nice to visit with vendors without having 
to rush off to a breakout. I also enjoyed 
the opening with Randall Allen. I think he 
spoke right on point regarding websites and 
marketing of our communities.  
– Attendee Survey Respondent

Workers Compensation Insurance,
By Kansas Counties, For Kansas Counties

What does KWORCC provide for counties?

• Safety training & 
certification

• Stable premiums

• Trustees are county 
officials

• Trustees elected by 
counties

• Trustees oversee 
operations

• Quarterly reports to 
members

• Best claims practices

• Periodic safety 
inspections

• Combined purchasing 
power

• Owned by counties

Workers compensation insurance exclusively 
for Kansas counties since 1992.

www.kworcc.com 1-877-357-1069 continued next page
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economically justify a dust palliative program. To 
reduce the budget impact, you might want to start by 
offering a user-fee dust palliative program. In such a 
program, a property owner who desires to have the 
road treated along their property pays a per-linear 
foot fee for the treatment. The fee covers the county’s 
cost for preparing the road for the treatment and for 
contracting to have the palliative applied. For this 
year, Douglas County charges $1.50 per linear foot 
plus a $60 application fee. Miami County charges 
applicants for its user-fee program $1.40 per linear 
foot with a 300-foot minimum.

For counties with a county-township road system, 
most of the applicants for a user-fee program will 
likely live along township-maintained roads. The 
townships must be willing to properly prepare the 
road segments for dust palliative, so you will need 
to get buy-in from the townships before offering the 
program to residents along township roads. This can 
be difficult. If the road is not properly prepared, then 
the treatment will not last. And, since the property 
owner applied to the county for the program, the 

county will likely be blamed for poor performance of 
the treatment.

Douglas County started their user-fee program in 
1986, and the first year they had only five applicants. 
The program grew annually to a high of 176 applicants 
in 2004. The number of applicants decreased after 
2004 to an average of about 94 applicants per year. 
This year, they had 102 applicants. Douglas County 
also treats slightly over nine miles each year with its 
own funds. These road segments are ones the county 
has previously stabilized and that need an annual 
topical application of the palliative, or road segments 
for which the dust causes traffic safety concerns.  

If you’re just getting started with dust palliative, it 
may be wise to prepare and treat one or more test 
sections of 500-1,000 feet each. If the test section 
fails, you can adjust your materials and practices and 
try again. This will limit the county’s investment until 
you are confident the material works with your road 
rock and processes.

continued next page

 
 
 
 
 
 
 
 
 
 
 
 

KCAMP is a member-owned self-insured property and liability risk 
retention pool providing coverages to 72 of Kansas’ 105 counties. 
Formed in 1991 as a viable alternative to commercial insurance, 
KCAMP offers broad coverage at low stable rates. 

Membership in KCAMP includes risk management services such as 
human resources consulting, legal advice, model policies, risk 
management grants and tuition reimbursement. 

Approximately 85% of U.S. public entities belong to risk retention 
pools. Contact us to learn why. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

David Luke, Administrator / CEO 

5425 SW 7th Street 

Topeka, Kansas 66606 

davidluke@kcamp.org  
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Summary
Dust control starts with good quality rock for the wearing surface. 
Even with good quality rock, dust may become a problem during 
dry periods especially on roads with higher traffic counts and/or 
roadside residences. Applying a dust palliative to the road surface 
significantly reduces the dust raised by traffic. The dust palliative 
helps bind the wearing course materials together, which extends 
the life of the rock surfacing. 

There is a variety of dust palliative products available, but 
magnesium chloride brine is most commonly used in Kansas. No 
matter which dust palliative product is used, preparing the road for 
the palliative treatment is critical to its effectiveness and durability. 
Loosening the road surface and applying ample water helps the 
palliative penetrate into the rock surfacing, which significantly 
improves the chances for effective and long-lasting dust control. 
Compaction of the treated surface is desirable, either by high 
traffic counts or by using compaction equipment. 

If you have higher trafficked rock roads, a dust palliative program 
can save the county money due to reduced material, personnel and 
equipment costs. And, of course, happy constituents and fewer 
complaints is a big bonus.  n

Here are two dust palliative contractors who are currently active 
in Kansas. There may be others. These contractors would be glad 
to answer your questions about their products and services.

Company: Envirotech Services, Inc.
  Greeley, CO
Contact: Shane Danhoff
  970-364-3900

Company: Scotwood Industries
  Overland Park, KS
Contact: Doug Pratt
  dpratt@scotwoodindustries.com
  913-754-0579

mailto:dpratt@scotwoodindustries.com
https://ks-rileycounty.civicplushrms.com/careers/
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Here is your invitation to join the NEW Kansas County American Rescue Plan Act (ARPA) 
Funding Group email distribution listserv.

This is a non-monitored self-moderated listserv that allows American Rescue Plan Act (ARPA) 
Funding Primary, Designated and other relevant Kansas County contacts to interact with one another. 
Keep in mind that this listserv is open to all individuals who sign up and ask to join. Any information 
that you share in your emails to the listserv group will be seen by everyone on the list. Please utilize 
this list to ask Kansas County colleagues questions about programming ideas, trouble-shooting local 
issues, and other “How are you handling…?” type questions.

In order for you to be officially added to this new American Rescue Plan Act Funding Group 
listserv, please send an email to Kimberly Qualls at qualls@kansascounties.org and provide 
your full name, email address, position title, and Kansas County as related to the ARPA 
Funding in your county. 

Once we have your email request to 
be added to the ARPA listserv, you 
will then receive a reply email with 
instructions for utilizing this new ARPA 
listserv.

We hope that this listserv tool helps you 
to be productive and successful  
in implementing your Kansas County’s 
American Rescue Plan Act Funding. 
If you have any questions about the 
ARPA listserv, please contact  
Kimberly Qualls at:  
qualls@kansascounties.org.  n

TODAY
GET VACCINATED

vaccine.gov
VISIT

Community Health Center in Cowley County, in partnership 
with the Community Care Network of Kansas (Rosie graphic 
creator), produced a yard sign (using Rosie image) made 
available for businesses throughout the county for placement in 
lawns, windows, etc.

mailto:qualls@kansascounties.org
mailto:qualls@kansascounties.org
http://vaccine.gov


SMALL TOWN CIVIC “HEROES” TO BE RECOGNIZED, HONORED

The nation’s top 100 
small town public 
service volunteers will 

again be recognized and 
honored for their service 
in the second annual 
Small Town America 
Civic Volunteer Award 
(STACVA) program. The nationwide program will 
open for nominations beginning July 15. STACVA 
recognizes extraordinary contributions by public 
service and public safety volunteers in small towns 
and counties with populations of 25,000 or less.

In addition to recognizing these hometown heroes, 
STACVA is designed to spotlight the growing decline 
in the availability of citizens to fill critical local 
government roles, such as county boards and city 
councils, volunteer firefighters, EMTs, and the many 
advisory committees that support other key local 
government functions.

STAVCA is sponsored by CivicPlus®, the nation’s 
leading provider of technology solutions that enable 
local governments to optimize the experience they 
deliver when interacting with citizens. The program is 
co-sponsored by the National Association of Counties, 
National Volunteer Fire Council, National Association 
of Towns and Townships, Main Street America, and 
Points of Light. Representatives of these organizations 
are serving on the STACVA Advisory Team. The 
Barton Russell Group (www.BartonRussell.com), 
the nation’s leading small town and rural America 
consultancy, has again been retained to administer and 
judge the 2021 program.

Municipalities and counties represented by the top 100 
nominees will qualify for a free volunteer management 
module that can be integrated with their website to 
help engage, recruit, track, and retain community 
volunteers. They will also receive 12 months of free 
support services for the module from CivicPlus. 
Localities represented by the top three national 
STACVA winners will also receive cash awards of 
$20,000, $10,000, and $5,000, respectively.

“Every day, we see the vital role these civic volunteers 
play in their communities,” said Brian Rempe, 
CivicPlus Chief Executive Officer. “We not only 
want to recognize them but also want to encourage 
others to step up and support their municipalities by 
volunteering to fill these important public service 
positions.”

Local government representatives may nominate 
citizens or citizen organizations for the Small Town 
America Civic Volunteer Award using an online 
application that can be found on the program’s website 
(www.civic-volunteer.com). Nominators are asked 
to describe their candidate’s compelling story of 
local volunteerism and its positive impact on their 
community. The award program will launch on July 
15, with applications due no later than October 15. 
Winners will be announced at a ceremony to be held in 
November 2021.

Last year’s national winner, Becky Ketchum of 
Norridgewock, Maine, is the consummate example of 
a small town civic volunteer. She is president of the 
Norridgewock Historical Society and is, or has been, 
active in the Village Improvement Society, Somerset 
Grange, Town Planning Board, Town Cemetery 
Committee, Budget Committee and is a Norridgewock 
Library Trustee. Most recently, Becky served on the 
committee leading a community revitalization effort.

Brian Shoemaker of the Gilt Edge, Tennessee 
volunteer fire department was the second- place 
winner of the 2020 STACVA program. After 
joining the fire department in 2013 and completing 
basic firefighter training, he enrolled at the local 
community college where he earned national and 
state certifications in basic and advanced EMT, 
then earned an associate’s degree and ultimately 
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completed a Bachelor of Science degree in fire service 
administration. He now volunteers at the community 
college as an EMT instructor. Remarkably, Brian also 
serves as a town council member and vice mayor for 
Gilt Edge.

Tammy Hutchinson, from Hartwell, Georgia, was 
the third-place winner. She has played a leading role 
on the Town’s Main Street committee for the past 
decade and has served the community on a long list of 
volunteer projects and fundraisers for most of her life.

“Volunteers like Becky, Brian, and Tammy are exactly 
the kind of selfless servants we hoped to spotlight 
when we launched the Small Town America Civic 
Volunteer Award last year,” said Rempe. “I can’t wait 
to see the wonderful stories we will uncover this year.”

About CivicPlus
CivicPlus delivers technology solutions that enable 
local governments to optimize the experience they 
deliver when interacting with citizens. Over 4,000 
local governments use our solutions when serving 
their 250 million citizens. We deliver the industry’s 
first and only Civic Experience Platform. It enables 
local governments to drive more revenue, operate 
more efficiently, and generate positive recognition for 
the many services they provide every day. For more 
information, visit civicplus.com.

About the Barton Russell 
Group
The Barton Russell Group is the 
nation’s leading small town and 
rural America consultancy. BRG 
has built, launched, and managed 
major branding and community 
and government relations 
projects, programs and services 
for Fortune 500 companies and 
others seeking to do good while 
doing well. BRG was founded 
by Bart Russell, a nationally 
recognized expert on “everything 
small town.” One former U.S. 
President called him “the voice 
of small town America.” 

Contacts:
Jessica Marabella
Media and Communications Manager  
marabella@civcicplus.com

Ken Sternad
Barton Russell Group, 770-361-6006
ken@bartonrussellgroup.com

NATIONWIDE RETIREMENT
SOLUTIONS (NRS)

Contact: Don Regan, Program 
Director 
Address:  535 16th St., Suite 320 
Denver, CO, 80202
Phone: 309-660-2917
Fax: 855-282-7912
Email: regand2@nationwide.com

Nationwide Retirement Solutions (NRS) administers 
the NACo 457 Deferred Compensation Program 
for county employees across the U.S. NRS provides 
education, investments and recordkeeping functions 
for these plans. Along with the 457 Plan, NRS 
also administers a 401a Match Plan and the Post 
Employment Health Plan (PEHP), a plan that provides 
retiree health care reimbursements, tax free.
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PROVIDING QUALITY ROAD AND
BRIDGE CONSTRUCTION PRODUCTS

SINCE 1963

WELBORN SALES, INC
3288 S. Avenue C
Salina, KS  67401

www.welbornsales.com
800.823.2394

WE KNOW KANSAS ROADS

continued next page
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Vision Caldwell
City of Caldwell, Kansas
Casie Risley, City Administrator, City of Caldwell, 
Kansas (population 1,000) nominated Vision Caldwell. 
Casie was asked to describe how Vision Caldwell’s 
service significantly impacted the City of Caldwell and 
explain why their contributions were considered “above 
and beyond” expectations. Here is the information 
Casie shared describing nominee, Vision Caldwell: 

Vision Caldwell’s commitment to improving the 
physical, emotional, and spiritual health of every 
citizen has started an important and much needed 
cultural change in Caldwell. 

Businesses, churches, schools, government, health 
services, and citizens have teamed up to create change 
at basic levels including providing services and 
programming for low income residents. 

Just one example is Caldwell Schools partnering 
with Vision Caldwell to offer a Back to School Bash. 
Several students and families attended and received 
backpacks, school supplies, free haircuts, hotdogs, 
snow-cones, as well as health and safety resource 
information. 

This partnership brought together Vision Caldwell 
volunteers, school staff, and local businesses creating 
an impactful program. 

In 2019, Vision Caldwell was awarded a training 
grant to send 20 volunteers to Kansas Leadership 
Center programs at no cost. These volunteers are well 
equipped to help promote, advocate and continue 
progressing towards the Vision Caldwell goal of 
making our community healthy, in mind, body and 
spirit.

Mayor Nobby Davis
City of Humboldt, Kansas
Cole Herder, City Administrator, City of Humboldt, 
Kansas (population 1,853) nominated Nobby Davis, 
Mayor, City of Humboldt, Kansas. Cole was asked to 
describe how Nobby’s service significantly impacted 
their community and why his contribution was 
considered “above and beyond” expectations. Here is 
the information Cole shared describing nominee Mayor 
Davis:

Mayor Davis has served as his hometown’s longest 
serving Mayor of Humboldt, Kansas since 2011. His 
father had served as municipal judge and his mother 
had served as a City Council Member and was one of a 
few Kansans to achieve a Level 3 Municipal Training 
Institute recognition. 

Mayor Davis is committed to making his hometown 
a better place. Early in his term, he personally got 
involved in a project to renovate the 100-year-old 
bandstand in the middle of the town square which lead 
to it being added to the Register of Historic Places.

Under his leadership, we have renovated the entire 
sewer collection system in a $6 million project. He is 
committed to improving the town’s infrastructure. 

During his time as mayor, local businesses have 
partnered with the city to renew the downtown. What 
was termed as a ‘ghost town’, when he took office is 
now a vibrant downtown with a new streetscape and 
new businesses filling once vacant buildings. 

As a business owner, he started a family restaurant in 
the downtown district after the local pizza place closed 
it’s doors. When NBC came to town to feature the work 
going on, he was quoted saying, with his infectious 
grin, “A small town having a parking problem . . . 
That’s the greatest thing ever.” (ref: https://www.
youtube.com/watch?v=yHwGEMjrKkc) 

It’s happening on his watch and he’s a big part of the 
reason.  n

TWO KANSAS COMMUNITIES 2020 TOP 100 SMALL TOWN 
AMERICA CIVIC VOLUNTEER AWARD (STACVA) WINNERS

COUNTY COMMENT • July 2021 14

https://www.youtube.com/watch?v=yHwGEMjrKkc
https://www.youtube.com/watch?v=yHwGEMjrKkc


COUNTY COMMENT • July 2021 15

SAVE THE DATE
AUGUST 26, 2021

2021 Kansas Governor’s Summit on Agricultural Growth
Manhattan Conference Center

Manhattan, Kansas

agriculture.ks.gov/GrowAg

A social event will be held the evening of August 25 in Manhattan. 
Details will be posted on our website as they become available.

http://agriculture.ks.gov/GrowAg
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WEDNESDAY WEBINARS

By Kimberly K. Qualls, Education & Communications Director

A MUST SEE! The June 30th Wednesday Webinar “Social Media Engagement for Local 
Government during a Public Health Emergency” presented by Lacey Kennett, Preparedness 
Public Information Officer, Bureau of Community Health Systems, Kansas Department of 
Health and Environment, was a most excellent and informative program focused on all things social 
media. The social media content and principles provided in this webinar are not relevant to only 
public health emergencies, but also to general county communications to your targeted audiences - 
residents, media, and external stakeholders - among others.    

This webinar discussed the role of social media in public health emergency preparedness, including 
an overview of major social media platforms, their target audiences and their best use during a public 
health emergency. Topics also included why social media usage is key to local government and 
best practices using social media engagement in order to conform with Public Health Emergency 
Preparedness federal funding requirements.

Webinar Attendance: There were 119 Kansas County employees registered for the webinar and a 
total of 68 Kansas County employees who attended the live webinar. 

KAC Wednesday Webinar – June 30, 2021

The recording link for the June 30th Wednesday Webinar “Social Media Engagement for Local 
Government during a Public Health Emergency” presented by Lacey Kennett, Preparedness 
Public Information Officer, Bureau of Community Health Systems, Kansas Department of 
Health and Environment is located here.

The webinar PowerPoint presentation is attached to this email. 

Here is the link to the State of Kansas Social Media Policy: https://admin.ks.gov/docs/default-source/
ops/documents/social-media-0220.pdf

Here is a link to varying sample social media policies: https://everyonesocial.com/blog/need-sample-
social-media-policies-here-are-7-to-inspire-yours/

This is the social media policy language regarding external comment posts that KDHE has posted on 
their Facebook page:

KDHE welcomes questions and conversation on this page. All comments are subject to public 
disclosure laws and will be screened based on the following:

https://youtu.be/UDwiK6-FcBI
https://admin.ks.gov/docs/default-source/ops/documents/social-media-0220.pdf
https://admin.ks.gov/docs/default-source/ops/documents/social-media-0220.pdf
https://everyonesocial.com/blog/need-sample-social-media-policies-here-are-7-to-inspire-yours/
https://everyonesocial.com/blog/need-sample-social-media-policies-here-are-7-to-inspire-yours/
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• Potentially libelous comments.
• Content that holds the State of Kansas, its agencies, officers, employees, or public officials in 

false light.
• Obscene or explicit comments.
• Hateful or mean-spirited comments.
• Personal attacks, insults or threatening language.
• Plagiarized material or intellectual property rights violations.
• Private, personal information published without consent.
• Commercial promotions or spam.
• Comments or links to materials that are off-topic.
• Comments that embed images or material from external sources.

KDHE reserves the right to remove posts that violate these guidelines and/or copyright, trademark or 
Facebook’s Terms of Service.

UPCOMING KAC Wednesday Webinar – 
July 28, 2021

County Government’s Guide to Understanding the Kansas Open Meetings Act (KOMA) & 
Kansas Open Records Act (KORA) Webinar  
Wednesday, July 28, 2021, 10:00 a.m.-11:00 a.m. CT
Presenter: Jay Hall, Legislative Policy Director & General Counsel, Kansas Association of 
Counties

This webinar will cover the basics of the Kansas Open Meetings Act (KOMA) and Kansas Open 
Records Act (KORA), as well as provide practical tips and best practices for your role in local county 
government.

Register in advance for the July webinar: 
https://us02web.zoom.us/webinar/register/WN_sp0EF-AGRrGySlJG38-MqA

Once your registration is completed, you will receive an email confirmation with connection 
information for the webinar.

If you have any questions on this webinar or on KAC’s Wednesday Webinar Program, please contact 
Kimberly Qualls via email: qualls@kansascounties.org.  n

https://us02web.zoom.us/webinar/register/WN_sp0EF-AGRrGySlJG38-MqA
mailto:qualls@kansascounties.org
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46th Annual Kansas Association of Counties 
Conference & Exhibition
October 18-20, 2021
Overland Park, Kansas
Conference Registration
Don’t Wait! Register now for the 46th 
Annual Kansas Association of Counties 
Conference & Exhibition on Monday-
Wednesday, October 18-20, 2021, at the 
Sheraton Overland Park Convention Center 
in Overland Park, Kansas. 

As of late June, there are currently over 
150 staff representing 53 Kansas Counties 
registered for the annual conference, as 
well as 60 plus diverse exhibitors ready to showcase their products and services at the  
afternoon conference exposition on Tuesday, October 19.  

Planning for the conference agenda is currently underway and a preliminary full conference agenda 
will be available in late July. 

Complete your conference registration online by clicking here or copy and paste this registration link 
into your browser:

https://netforum.avectra.com/eweb/StartPage.aspx?Site=KAC&WebCode=HomePage 

Full Conference (includes all meals, workshops, sessions, and events) $425
One-Day Only (includes attendance for the day’s events and meals only) $250
Affiliate/Associate Meeting (includes breakfast, workshop, and Wednesday meeting) $75
Tuesday Vendor Showcase, Reception and Dinner $60

Event tickets required for any individual not registered for full conference or one-day only events.

CONFERENCE CANCELLATION POLICY: Partial refunds are given for full conference registration 
only, and NOT Monday, Tuesday or Wednesday only registration, Affiliate/Associate Meeting 
Registration, or any special event tickets. To be eligible for a partial refund, all cancellations must be 
made in writing to the KAC office on or before 5 p.m. Friday, September 17, 2021. Upon receipt of 
written notice, a refund will be processed and mailed to registrants less a $25 registration processing 
fee. After Friday, September 17, 2021, no refund requests will be honored.

Sheraton Overland Park Hotel

https://netforum.avectra.com/eweb/StartPage.aspx?Site=KAC&WebCode=HomePage
https://netforum.avectra.com/eweb/StartPage.aspx?Site=KAC&WebCode=HomePage
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Hotel Lodging Information
As of Thursday, May 27, 2021, both the 
Sheraton Conference Headquarters Hotel 
and the Courtyard at the Convention Center 
are currently SOLD OUT!

The Sheraton Conference Headquarters 
Hotel property is undergoing a major room 
renovation project this summer/fall, so it is 
possible that additional rooms may become 
available in the next few months. KAC 
will continue to coordinate the Sheraton 
Conference Headquarter Hotel to monitor room  
availability and provide updates should additional rooms open.

There are numerous hotels just minutes away from the Overland Park Conference Center located 
within a short driving distance via the local road network (no highway access needed). As well, there 
is plenty of free parking at the Overland Park Conference Center. Click here for a Google Map link to 
search for the numerous area hotels located near the conference center. Don’t hesitate, book your 
room now as area hotels are filling up!

Overland Park Convention Center

Working in teams is good for 
organizations and their employ-
ees. An organization that con-
sults and engages its employees 
has an intentional willingness of 
everyone to partner to accom-
plish assigned responsibilities 
and whatever else needs to be 
done. 
 

A collaborative organization has 
four fundamental beliefs:  
• Each of us is responsible for 

The Power of Teams 
the success of each other, 
the group, and the organiza-
tion; 

• No one of us is as effective as 
all of us; 

• Success of the organization is 
success for each of us; and 

• Each member is a partner, 
not a customer nor competi-
tor. 

In 2018, the American Psycholo-
gist journal devoted an entire 
issue to collaboration called “The 
Science of Teamwork.” In it, re-
searchers found that working as 
part of a team can make you 

smarter, more creative and more 
successful. 
 

Most organizations have teams, 
but teams and teamwork are not 
synonymous. Teamwork is cultural. 
It starts with the attitude that “we” 
contribute to each other for the 
benefit of the whole.  
 

In her book, The Collaborative Hab-
it: Life Lessons for Working Togeth-
er, modern dancer Twyla Tharp 
said, “Like creativity, collaboration 
is a habit…a way of working in har-
mony with others…but it begins 
with a point of view,” moving from 
“me” to “us.”  

Public Services Lies at the Heart of Democracy | KU Public Management Center | kupmc.ku.edu | kupmc@ku.edu  

https://www.google.com/maps/place/Overland+Park+Convention+Center/@38.9286233,-94.6551653,15z/data=!4m5!3m4!1s0x0:0x247b1b968b13f62d!8m2!3d38.9286233!4d-94.6551653
http://kupmc.ku.edu
mailto:kupmc%40ku.edu?subject=


Presented by: Nancy Daniels
Community Vitality Specialist
K-State Research and Extension

To register: bit.ly/sedgwickgrantwriting

Dates: August 25 & 27, 2021 
Time: 9:00 a.m. – 12:00 p.m.

Cost:  $60  
Enrollment is limited; please use wait list, if offered. 

Two 3-hour courses and many extra resources.
Payment is made online.  

Kansas State University is committed to making its services, activities and programs accessible to all 
participants. If you have special requirements due to a physical, vision, or hearing disability, contact 
Nancy Daniels, 785-410-6352 or nkdaniels@ksu.edu. 
Kansas State University Agricultural Experiment Station and Cooperative Extension Service
K-State Research and Extension is an equal opportunity provider and employer.

Grants are a vital piece in your community’s  
funding…and you can do it. 

Grant Writing Workshops
ONLINE

Questions? 
Contact Jennifer Brantley, PhD
Sedgwick County Extension Director
brantley@ksu.edu
316-660-0105

What you will learn: 
• To conquer your fears and start writing, 
• Sources of data for community needs,  
• Where to find grants. 
• How to develop the grant elements: 

problem, outcomes, activities, evaluation 
and budget. 

http://bit.ly/sedgwickgrantwriting
mailto:brantley%40ksu.edu?subject=
mailto:nkdaniels%40ksu.edu?subject=
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EMPLOYMENT OPPORTUNITIES

Morris County – Noxious Weed & Waste Management Director
Morris County is seeking applications for a Noxious Weed and Waste Management Director. Position requires 
planning, managing, and overseeing the activities and operations of the Transfer Station, Noxious Weeds, and 
Solid Waste Departments including recycling and household hazardous waste. Salary is based on experience. 
The Morris County Employment Application is available online at https://www.morriscountyks.org/ or at the 
Recycle Center located at 612 US Hwy 56, Council Grove. For further information, call 620-767-5518. 

Reno County – County Appraiser
Employer: Reno County 
Department: County Appraiser’s Office 
Job Title: County Appraiser 
Salary: D.O.Q. 

Position Opened: 06/21/2021

Job Objectives: 
Responsible for the annual listing and appraisal of all real estate and personal property in Reno County. 
Maintain records and data relating to all county property as may be required by the Director of Property 
Valuation. Prepare appraisal roll and certify such roll to the County Clerk. 

Essential Job Functions: 
Maintain a positive work atmosphere by acting and communicating in a manner so that you get along with 
customers, clients, co-workers and management. Complies with all countywide and departmental policies 
and procedures. Organizes and managers Appraiser’s Office and provides positive leadership. Develops 
and monitors annual departmental budget. Supervises staff with respect to accountability for performance 
and behavior including approval of absences to conform to personnel needs, discipline of employees, staff 
development and training, completion of performance evaluations and other personnel related functions. 
Participates in the hiring and promotional process. Instructs staff on proper completion of tasks. Inspects and 
reviews work of staff to ensure that projects are complete. Establishes work schedules and assigns work. 
Checks work procedures and products. Ensures all time frames are met as dictated by law. Assists in hearing 
appeals. Provides full cooperation with Property Valuation Department. Defend values. Maintains and updates 
county tax file. Maintains and updates Solid Waste assessments. Performs other related duties as assigned or 
required. 

Job Standards: 
Must be qualified by the Director of Property Valuation as an eligible Kansas Appraiser. Minimum high school 
diploma or G.E.D. Minimum of three (3) years mass appraiser experience and minimum five (5) years of 
supervisory experience is preferred. Must possess one of the following: General real property appraisal 
certificate from the Kansas Real Estate Appraisal Board, Registered Mass Appraisal certificate (RMA) from the 
Secretary of Revenue or a valid Residential Evaluation Specialist (RES) or a Certified Assessment Evaluator 
(CAE) designation from the International Association of Assessing Officers (IAAO). Must maintain a valid 
Kansas driver’s license. 

Applications may be submitted https://ks-renocounty.civicplushrms.com/Application/Login.aspx 

For a complete job description, email personnel@renogov.org or call the Reno County Human Resources 
office at (620) 694-2982.

continued next page
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Riley County - Planning Compliance Specialist
The position is responsible for the review, follow-up, 
inspection, and investigation on zoning, building, and 
permitting actions to assure compliance with County 
regulations, the management and administration of 
floodplain regulations and permitting, and other functions 
that are necessary.

Position Requirements: 
•	 Associate Degree in Construction Administration, 

Building Inspection, Public Administration or related 
field required. 
o Combination of experience/education will be 

considered in lieu of a degree
•	 Certified Floodplain Manager from the Association of 

State Floodplain Managers or ability to obtain CFM 
certification within 2 years of employment.

•	 Certified Stormwater Inspector from the National 
Stormwater Center or ability to obtain CSI within 2 
years of employment.

•	 Valid driver’s license
•	 2 years of experience working with zoning regulations 

or related experience required. 
•	 Experience working with local, state, and federal 

floodplain regulations.

Pay: $1,952.80 - $2,158.40 per pay period; Benefits 
Eligible
Please find more information and how to apply at  
https://ks-rileycounty.civicplushrms.com/careers/.

 Getting there is our job.
 Getting there safely  
 is our responsibility.
 At Union Pacific, safety always comes first.  

Of all our priorities, nothing compares to the 

value of our people, and the people in the 

communities we serve. 

We’re proud to support the Kansas Association  

of Counties Conference.

CHOICE

© 2016, Foley Industries  All rights reserved.  CAT, CATERPILLAR, their respective logos, 
“Caterpillar Yellow,” the “Power Edge” trade dress as well as corporate and product 
identity used herein, are trademarks of Caterpillar and may not be used without permission.   
www.cat.com    www.caterpillar.com FoleyEQ.com

THE NUMBERS ADD UP TO VALUE.

ANYONE CAN SELL 
YOU A MACHINE.

The real value is seen in the people, processes and 
services that maximize the uptime and revenue-generating 

productivity of those machines for your operation.  If you’ve 
never had this conversation with your Foley Machine Sales 

and Product Support rep, it’s time.

FoleyEq-326E.indd   1 8/12/16   10:28 AM

BUKATY COMPANIES

Contact: Andrew Hampson, 
Benefits Consultant
11221 Roe Ave. Ste. 200
Leawood, KS 66211
Phone: 888-657-0440

Bukaty Companies is the Exclusive Consultant for the 
Kansas Association of Counties Employee Benefit 
Trust! Through Bukaty Companies, members have 
access to specialized benefits and value added 
resources to effectively analyze and manage one of 
their single largest budget line items.

Employee Benefits: Voluntary Supplemental; 
Medical; Dental; and Ancillary Online enrollment, 
administration and employee education
Health Care Reform Guidance
HR Help Desk
FSA, HRA, HSA, COBRA
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• Kansas Open Records Act
• Engaging the Public
• State & County Issues

Comment: There was too much time in the exhibition hall. 
Too much down time on Wednesday afternoon.
The Exhibition featured 89 businesses or organizations. 
Many return year after year and only 12 were there for 
the first time. Their products and services represent 
many of the products and services you use to serve 
your county’s residents. Consider the exhibition as an 
additional opportunity to learn – like a mini-workshop. 
Take advantage of their knowledge and ask them 
questions about issues you face at home. While they are 
there hoping to bring you on as a new customer, they 
have a lot of knowledge they will share if you take the 
time to ask, and look for different perspectives from 
other similar businesses. 

Think about using down times or breaks to network with 
people from other counties. Ask how they solve some of 
the same questions that face you in your county. Use the 
conference in its entirety for worthwhile information that 
you can take home.

In addition, some our vendors requested a single day 
because they felt the old pattern with breakfast and a 
break in the exhibition hall wasn’t worth their time 
since participants were rushed to get to the next session 
and didn’t take time with them on that second day. We 
are also working on plans to shorten that time a bit by 
offering more workshops after lunch but prior to the 
Exhibition. 

We want to thank all of our vendors. In addition, a 
special thank you to the sponsors who helped to offset 
conference expenses. Sponsors included:

Foley Equipment who sponsored the Exhibition Vendor 
Showcase & Reception
Johnson County as Host Sponsor

The Victor L. Phillips Co. representatives were among 
several businesses who provided prizes for the vendor 
bingo game.

I enjoyed Mark Holland. I also liked the 
Exhibition being an open time. It was 
nice to visit with vendors without having 
to rush off to a breakout. I also enjoyed 
the opening with Randall Allen. I think he 
spoke right on point regarding websites and 
marketing of our communities.  
– Attendee Survey Respondent

Workers Compensation Insurance,
By Kansas Counties, For Kansas Counties

What does KWORCC provide for counties?

• Safety training & 
certification

• Stable premiums

• Trustees are county 
officials

• Trustees elected by 
counties

• Trustees oversee 
operations

• Quarterly reports to 
members

• Best claims practices

• Periodic safety 
inspections

• Combined purchasing 
power

• Owned by counties

Workers compensation insurance exclusively 
for Kansas counties since 1992.

www.kworcc.com 1-877-357-1069 continued next page
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Help your residents save on everyday prescription, 
dental and health costs.

The Live Healthy program is offered at no-cost to our member 
counties – and we’ll provide everything you need to market  
these savings to your residents, including:

• Customizable posters 
• Customizable free prescription discount cards  
• Dimensional counter display 
• Press releases and more

Prescription Discounts at  
more than 68,000 pharmacies 
nationwide.

•  Free to residents – they can 
save an average of 24%* off 
retail prices

Dental and Health Discounts 
at a national network of 
providers.

•  Low-fee programs save  
residents 15% to 50% on 
dental and health costs

Become a Live Healthy county – it’s free! Visit  
www.naco.org/health or call toll-free 1-888-407-6226. 

*  Savings may vary by drug and by pharmacy. 
The Prescription Discount Card is operated by CVS/caremark®. The Discount Medical  
Organization for NACo Health and Dental Discounts is Alliance HealthCard of Florida, Inc.   
All rights reserved. ©2015 CVS/caremark.             106-35891b   100515

The Live Healthy discount program is NOT insurance.

Be a Live Healthy county with health  
discount programs for residents

FREE for NACo Member Counties

U.S. Counties

18COUNTY COMMENT • July 2021 23

http://naco.org/health

